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ORANGE COUNTY BOARD OF SUPERVISORS AGENDA 
GORDON BUILDING 

112 WEST MAIN STREET – ORANGE, VIRGINIA 22960 
TUESDAY, JANUARY 14, 2014 – 4:00 p.m. 

_________________________________________________________________________________________________________________________ 
 
Unless otherwise indicated or unless relocated by the Board, agenda items will be taken in order.  The Board reserves the right to remove, add, and/or 
relocate agenda items as necessary. A second public comment period may be added to the agenda if a specific need necessitates such action. Public 
Hearings will begin promptly at 7:00 p.m.   A time limit may be imposed by the Chairman on speakers addressing the Board.  Anyone wishing to address 
the Board during a public hearing must sign in on the forms that are located on the table outside of the Board Room.  Forms should be submitted to the 
Chief Deputy Clerk, and speakers will be called in order. No disruptive signs, placards, noises, attire, or behavior will be permitted. Please silence all cell 
phones and other audible devices. 
________________________________________________________________________________________________________________________ 
 
4:00 P.M. 

1. CALL TO ORDER: Interim County Administrator 
a. Pledge of Allegiance 
b. Invocation 

 
2. ADOPTION OF AGENDA 

 
3. ORGANIZATIONAL MEETING 

a. Election of Chairman 
b. Election of Vice Chairman 
c. Appointment of Clerk and Chief Deputy Clerk 
d. Determination of Tie Breaker 
e. Determination of 2014 Regular Meeting Schedule 
f. Annual Review of Bylaws 
g. Appointment of Board members and Staff to various Boards, Commissions, Committees, and 

Organizations 
 

4. APPROVAL OF CONSENT AGENDA 
a. FY14 Supplemental Appropriations: Glenda Bradley, Finance Director 
b. Resolution to Rescind Previous Resolution from April 2002: Thomas Lacheney, County Attorney 
c. Approval of Memorandum of Understanding with Culpeper Soil and Water Conservation District: Gregg 

Zody, Planning and Zoning Director 
d. Minutes 

(1) December 17, 2013 Regular Meeting 
 

5. PUBLIC APPEARANCES 
a. Employee of the Month: R. Bryan David, Interim County Administrator 
b. Service Awards: R. Bryan David, Interim County Administrator 
c. Presentation of Certificates of Election: JoAnne Speiden, Electoral Board Secretary 
d. Introduction of Wanda Reid, Workforce Center Coordinator: Lisa Houck, Director of Employment Services 
e. E-911 Center Bi-Annual Report: Nicola Tidey, E-911 Center Director 

 
6. PUBLIC COMMENT 

 
7. BOARD COMMENT 

 
8. ACTION ITEMS 

a. Award Contract for Tax Bill Preparation: Stephanie Straub, Procurement and Grant Coordinator 
b. Award Contract for EMS Billing Software: Stephanie Straub, Procurement and Grant Coordinator 
c. Amendments to Personnel Policies Regarding VRS Hybrid Employees: Thomas Lacheney, County 

Attorney 
 
 
 

9. APPOINTMENTS TO BOARDS, COMMISSIONS, AND COMMITTEES 
a. Appointments to Community Policy Management Team (CPMT): Alisha Vines, Office on Youth Director 
b. Vacancy on Rappahannock Juvenile Detention Commission: R. Bryan David, Interim County 

Administrator 
 

10. DISCUSSION ITEMS 
a. Consideration of Implementation of Fire Code: John Harkness, Fire and EMS Chief 
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b. Funding Request from Rappahannock River Basin Commission for Rain Gauges Project: R. Bryan David, 
Interim County Administrator 

 
 
 

11. INFORMATION ITEMS 
a. VDOT Monthly Report for January: D. Mark Nesbit, Residency Administrator 
b. Tourism Quarterly Report: Leigh Mawyer, Tourism Manager 

 
12. COMMITTEE REPORTS 

a. September 19, 2013 Rapidan Service Authority Minutes 
b. October 28, 2013 Health Center Commission Minutes 
c. November 21, 2013 Rapidan Service Authority Minutes 

 
13. CALENDAR 

a. Formally Schedule Board of Supervisors’ 2014 Retreat for February 15 - 16, 2014 
b. Re-Schedule the Public Hearing for Private Road Standards for February 25, 2014 at 7:00 p.m. 

 
 
5:00 P.M. BUDGET WORKSESSION – PUBLIC SAFETY, CIP APPROVAL, BOARD GUIDANCE 
 
 
6:00 P.M. RECESS FOR DINNER 
 
 
7:00 P.M. PUBLIC HEARING 
 
HEARING #1 Proposed Budget Amendment and Supplemental Appropriation: 

In accordance with §15.2-2507 of the Code of Virginia, the Orange County Board of Supervisors will hold 
a public hearing at 7:00 p.m. on Tuesday, January 14, 2014, in the Meeting Room of the  Gordon 
Building, 112 West Main Street, Orange, Virginia, to receive comments on a proposed budget 
amendment and supplemental appropriation to establish an internal service fund for the accounting of 
self-insured medical expenses for the County, the Department of Social Services, and Orange County 
Public Schools. 

PROPOSED SUPPLEMENTAL APPROPRIATION AND BUDGET AMENDMENT FOR ORANGE 
COUNTY, VIRGINIA 

Medical Insurance Internal Service 
Fund Current Proposed Amendment 

Revenues:    
Charges for Service  $                        -     $         6,407,830   $       6,407,830  
Total Revenue  $                        -     $         6,407,830   $       6,407,830  

    
Expenditures:    
Medical Insurance Fees and Claims  $                        -     $         6,407,830   $       6,407,830  
Total Expenditures  $                        -     $         6,407,830   $       6,407,830  

 
 
HEARING #2 Proposed Amendment to Division 2 of the Orange County Subdivision Ordinance: 

Sec. 54-167. – Construction Standards. 
The Virginia Department of Transportation Subdivision Street Requirements (hereafter referred to as 
“public street requirements”) are hereby adopted by reference.  Private Sstreets shall be constructed as 
follows: 
1. Any road created to serve one (1) or two (2) lots may be privately constructed and maintained.   
2. Any road created to serve three (3) or more between three and up to seven lots shall be privately 

constructed and maintained to meet the public, provided the following minimum street construction 
standards requirements as referenced are met: 
1) The minimum width of pavement shall be sixteen (16) feet and the minimum vertical clearance 

shall be fourteen (14) feet; 










ORANGE COUNTY, VIRGINIA 
OFFICE OF THE COUNTY ATTORNEY 


 
 


 
  
 
 
  
  
 MEMORANDUM 
 
 
TO:  Board of Supervisors 
 
FROM: Thomas E. Lacheney, County Attorney    
 
DATE:  January 9, 2014 
 
RE:                  New Hybrid Employees 
 
 
 Last year, the Virginia General Assembly passed a new law that requires local 
governments to provide (and pay for) disability benefits for all employees hired after January 1, 
2014. Those employees will be in the new “hybrid” VRS program and will not be provided with 
disability payments through VRS. 
 
 Since we are now required to provide this benefit, new employees will be eligible for 
short term disability pay for sickness, so there is no practical reason for also providing sick 
leave. We therefore are recommending that all new employees be placed in a new “PTO” 
system and that sick leave be eliminated for new hires. Since short term disability does not 
begin paying until after one week, we adjusted the total PTO available to account for this 
difference. 


MAILING ADDRESS: 
PO BOX 111 


ORANGE, VA  22960 
 


PHYSICAL ADDRESS: 
112 WEST MAIN STREET 


ORANGE, VA  22960 
 
 


     
          


    
   


 
 


THOMAS E. LACHENEY 
DEAL & LACHENEY P.C. 
COUNTY ATTORNEY 
 
TLacheney@OrangeCountyVa.net 
PHONE:  (540) 672-3313 
CELL:      (540) 406-7480  
FAX:        (540) 672-1679 
 
 







COUNTY OF ORANGE, VIRGINIA 
PERSONNEL POLICIES MANUAL 


 
ANNUAL LEAVE AND PAID TIME OFF (PTO) 


 
POLICY NO.:  5.1 EFFECTIVE: 10/01/96 
 REVISED: 01/01/00 
  04/01/01 
  01/01/03 
  04/01/04 
  11/01/06 
  03/23/10 
  01/14/14 
 
 
OVERVIEW: It is the intent of the County to provide for paid time off for vacations or 
other personal purposes.  Annual leave is to be used at the employee’s discretion, with 
the approval of the Department Director, Constitutional Officer, or County 
Administrator. 
 
ACCRUAL OF ANNUAL LEAVE OR PTO TIME 
 
SCOPE:   This policy applies to all regular full-time employees, including 


employees of Constitutional Officers subject to the County’s personnel 
policies. 


 
PROVISIONS:SECTION I   
 
SCOPE:  Section I of policy applies to all regular full-time employees hired before 


January 1, 2014, including employees of Constitutional Officers subject to 
the County’s personnel policies.  


 
A.   Accrual: 
 


1. Annual leave is accrued on a monthly basis for each month of service, 
beginning with the first full month of service.  Annual leave will not be 
accrued during any partial month of employment or month in which the 
employee has a period of absence without pay.  The rate at which the 
annual leave is accrued is dependent upon the length of the employee’s 
service with the County and the length of standard work week.  The 
accrual schedule is shown in the table of Annual Accrual Rates and 
Limits. 


 
2. Employees who join the County staff from Orange County government 


entities with which the County Administrator has a reciprocal annual leave 
agreement, will be permitted to transfer in any unused annual leave they 







earned with their previous employer, adjusted to reflect any differences in 
accrual policy. 


 
 


Annual Accrual Rates and Limits 
 
 


Std. Work Week/Month < 5 years 5-9 Years 10-19 Years ≥ 20 years 
40 hours/171 hours 80 hrs 120 hrs 144 hrs 176 hrs 
212 hours 106 hrs 159 hrs 191 hrs 233 hrs 
Maximum  
Accrual – 40 hours/171 
hours 


 
192 hrs 


 
298 hrs 


 
358 hrs 


 
436 hrs 


Maximum  
Accrual – 212 hours 


 
255 hrs 


 
395 hrs 


 
475 hrs 


 
578 hrs 


 
B.   Use of Annual Leave: 
 


1. Annual leave may be used for any reason the employee chooses; however, 
the employee must obtain approval from the immediate supervisor for the 
desired time off.  It is the County policy that all employees are encouraged 
to use all annual leave in the year in which it is accrued.   


 
2. The request to take annual leave should be made as far in advance as 


possible.  The employee must complete a Request for Leave Form (Blue 
Form) and obtain approval of the Department Director or Constitutional 
Officer.  Once the leave is taken, submit the form with the employee’s 
work record. 


 
3. At the discretion of the Department Director or Constitutional Officer, 


annual leave may be “advanced” up to the amount that will be accrued in 
the calendar year.  An employee who terminates or is terminated from 
County employment before advanced leave is fully accrued will be 
obliged to reimburse the County for the amount of the leave deficit.  
Employees will execute Form 5.1.2 acknowledging their responsibility to 
repay any leave deficit prior to incurring such a deficit. 


 
4. An employee may be scheduled to work a number of hours during a pay 


period that would result in the employee being paid overtime 
compensation or given compensatory time.  In such an event, the 
employee shall be paid for all annual leave taken during hours the 
employee would have normally scheduled to work, even if doing so results 
in the employee being paid overtime compensation or given compensatory 
time for time that the employee was taking annual leave. 


 
 







C. Maximum Accrual of Annual Leave: 
 


1. After the County has reported all leave used through December of each 
year, employees may not have more than the maximum annual leave 
allowed for their years of service as defined by the table of Annual 
Accrual Rates and Limits. 


 
2. The Finance Department will provide each Department Director and 


Constitutional Officer a monthly report with accrued leave balances by 
employee.  It is the responsibility of the Departments and employee to 
manage leave balance.   


 
3. An employee who does not use leave time in excess of the maximum 


accrual allowed by the end of the calendar year forfeits such leave time.   
 
4. While the County will endeavor to advise employees who are in danger of 


losing accrued leave, it is the employee’s responsibility to keep track of 
his leave balance.  Leave balances are shown on the monthly pay voucher 
and provided to Department Directors and Constitutional Officers on a 
monthly basis. 


 
D. Reimbursement for Unused Annual Leave: 
 


1. Upon leaving County employment, employees are paid for unused 
accumulated leave. 


 
2. Employees who leave the Orange County staff to assume employment 


with other Orange County government entities with which the County 
staff has a reciprocal leave agreement, will transfer any accrued leave to 
their new employer rather than be paid under the provisions of this policy. 


 
 
SECTION II  
 
SCOPE:  Section II of policy applies to all regular full-time employees hired after 


January 1, 2014, including employees of Constitutional Officers subject to 
the County’s personnel policies. 


 
A.   Accrual: 
 


1. Paid Time Off (PTO) is accrued on a monthly basis for each month of 
service, beginning with the first full month of service.  PTO will not be 
accrued during any partial month of employment or month in which the 
employee has a period of absence without pay.  The rate at which the PTO 
is accrued is dependent upon the length of the employee’s service with the 







County and the length of standard work week.  The accrual schedule is 
shown in the table of Annual Accrual Rates and Limits. 


 
2. Employees who join the County staff from Orange County government 


entities with which the County Administrator has a reciprocal annual 
leave/PTO agreement, will be permitted to transfer in any unused annual 
leave or PTO they earned with their previous employer, adjusted to reflect 
any differences in accrual policy. 


 
 


Annual Accrual Rates and Limits 
 
 


Std. Work Week/Month < 5 years 5-9 Years 10-19 Years ≥ 20 years 
40 hours/171 hours 120 hrs 144 hrs 168 hrs 184 hrs 
212 hours 159 hrs 191 hrs 223 hrs 244 hrs 
Maximum  
Accrual – 40 hours/171 
hours 


 
288 hrs 


 
358 hrs 


 
436 hrs 


 
456 hrs 


Maximum  
Accrual – 212 hours 


 
382 hrs 


 
475 hrs 


 
578 hrs 


 
605 hrs 


 
 
USE OF ANNUAL LEAVE OR PTO TIME 
 


1. Annual leave and PTO may be used for any reason the employee chooses; 
however, the employee must obtain approval from the immediate 
supervisor for the desired time off.  It is the County policy that all 
employees are encouraged to use all annual leave and PTO in the year in 
which it is accrued.   


 
2. The request to take annual leave or PTO should be made as far in advance 


as possible.  The employee must complete a Request for Leave Form 
(Blue Form)and obtain approval of the Department Director or 
Constitutional Officer.  Once the leave is taken, submit the form with the 
employee’s work record. 


 
3. At the discretion of the Department Director or Constitutional Officer, 


annual leave or PTO may be “advanced” up to the amount that will be 
accrued in the calendar year.  An employee who terminates or is 
terminated from County employment before advanced leave is fully 
accrued will be obliged to reimburse the County for the amount of the 
leave deficit.  Employees will execute Form 5.1.2 acknowledging their 
responsibility to repay any leave deficit prior to incurring such a deficit. 


 







4. An employee may be scheduled to work a number of hours during a pay 
period that would result in the employee being paid overtime 
compensation or given compensatory time.  In such an event, the 
employee shall be paid for all annual leave or PTO taken during hours the 
employee would have normally scheduled to work, even if doing so results 
in the employee being paid overtime compensation or given compensatory 
time for time that the employee was taking annual leave. 


 
MAXIMUM ACCRUAL OF ANNUAL LEAVE OR PTO 
 


1. After the County has reported all leave used through December of each 
year, employees may not have more than the maximum annual leave  or 
PTO allowed for their years of service as defined by the table of Annual 
Accrual Rates and Limits. 


 
2. The Finance Department will provide each Department Director and 


Constitutional Officer a monthly report with accrued leave balances by 
employee.  It is the responsibility of the Departments and employee to 
manage leave balance.   


 
3. An employee who does not use leave time in excess of the maximum 


accrual allowed by the end of the calendar year forfeits such leave time.   
 
4. While the County will endeavor to advise employees who are in danger of 


losing accrued leave, it is the employee’s responsibility to keep track of 
his leave balance.  Leave balances are shown on the monthly pay voucher 
and provided to Department Directors and Constitutional Officers on a 
monthly basis. 


 
 


REIMBURSEMENT OR UNUSED ANNUAL LEAVE OR PTO 
 


1. Upon leaving County employment, employees are paid for unused 
accumulated leave. 


 
2. Employees who leave the Orange County staff to assume employment 


with other Orange County government entities with which the County 
staff has a reciprocal leave agreement, will transfer any accrued leave 
or PTO to their new employer rather than be paid under the provisions of 
this policy. 


  







ORANGE COUNTY 
ADVANCE LEAVE REPAYMENT AGREEMENT 


 
 
I, ____________________________________________ (print name), have requested 
and will receive, advance leave from Orange County.  I understand that by taking this 
advance leave if I choose to voluntarily terminate my employment with Orange County, 
or am terminated for cause prior to accruing the advance leave I am taking, I agree that I 
will repay to Orange County the cost of the leave not yet accrued.  Orange County will 
provide me with a statement of the cost of this leave and will subtract the cost from my 
final check.  In the event that my final check is not sufficient to cover the amount owed, I 
agree to pay Orange County the balance owed within 30 days of termination of 
employment. 
 
Acceptance of this Advance Leave Repayment Agreement is a condition for the approval 
of my request for advance leave.  
 


 
__________________________________________ __________ 
Employee’s Signature Date 
 


 
 
__________________________________________  __________ 
Human Resources Manager Date 
 
 
___________________________ 
Date placed in Personnel File 


 
 
 







COUNTY OF ORANGE, VIRGINIA 
PERSONNEL POLICIES MANUAL 


 
SICK LEAVE 


 
POLICY NO.:  5.2                               EFFECTIVE:   10/1/96 


REVISED:              8/12/98 
                      1/1/00 


           4/1/01 
  4/1/04 


11/1/06 
09/14/10 


______________________________________________________________________________ 
 
OVERVIEW:  It is the intent of the County to provide for employees with paid time off for health 
related reasons.  
 
SCOPE: All regular full time employees hired before January 1, 2014 are eligible for sick 


leave.  
 
PROVISIONS: 
 
A. Accrual: 
 


1. Employees whose standard workweek is forty (40) hours will accrue sick leave at the 
rate of one day per month, beginning with the first full month of their employment.  
Fire and EMS employees whose standard workweek is fifty-three (53) hours will 
accrue sick leave at the rate of 10.6 hours per month, beginning with the first full 
month of their employment.  Sick leave will not be accrued during any partial month 
of employment or month in which the employee has a period of absence without pay. 


 
2. Employees who join the County staff from Orange County government entities with 


which the County staff has a reciprocal sick leave agreement, will be permitted to 
transfer in any unused sick leave they earned with their previous employer, adjusted 
to reflect any differences in accrual policy. 


 
3. Sick leave will not be accrued during a period following a leave of absence that 


lasted sixty (60) calendar days or longer.  After such an extended leave, sick leave 
will not be accrued until the employee has returned to work for at least 60 calendar 
days. 


 







Orange County 
Policy 5.2 (p. 2) 


 
B. Use of Sick Leave - Sick leave should only be used: 
 


1. to provide an employee the opportunity to rest or recover from an illness, injury, or 
medical condition that incapacitated the employee from doing his/her job.  


 
2. when an employee has been exposed to contagious disease such that attendance at 


work would jeopardize the health of fellow employees or the public.  
 


3. to attend a medically-related appointment that cannot be rescheduled outside of 
business hours. 


 
4. to care for a member of the employee's immediate family (child, spouse, parent, or 


other dependent) who is suffering or recovering from an illness or injury. 
 


5. to care for a newborn infant. A maximum of six weeks of sick leave may be used 
unless the child is suffering from an illness or injury.  However, at the written request 
of the employee with the approval of the Department Director and the County 
Administrator, sick leave may be combined with accumulated comp time or annual 
leave. 


 
6. or under other extenuating circumstances as approved by the County Administrator in 


response to a request filed through the Human Resources Department. 
 
7.         Employees will not be permitted to take more sick leave than they have accrued (i.e. 


they may not generate a negative sick leave balance).  
 
C. Verification: 
 


1. A Department Director may ask for justification for use of sick leave by requesting 
that the employee obtain verification of the illness from a doctor.   


 
2. An employee who anticipates being absent or disabled as a result of a medical 


condition (such as scheduled surgery, pregnancy, etc.) should inform management as 
early as possible to assist management in planning for the employee's absence.   


 
3. A Request for Leave Form (5.1.1), properly authorized by the Department Director or 


Constitutional Officer, must be filed with Human Resources. 
 
D. Limit on Accumulated Sick Leave: 
 


There is no limit on accumulation of sick leave. 







Orange County 
Policy 5.2 (p. 3) 


 
E. Reimbursement for Unused Sick Leave: 
 
  


1.   Except as noted below, upon leaving County staff employment, employees are  
paid for unused accumulated sick leave at the rate of 25% of the total unused sick 
leave with an overall maximum of $5,000.  If requested by the employee and 
practically possible as determined by the County, payment will be made the same 
month as separation from service. 


 
 2.   Employees who are dismissed for cause, or who fail to complete their 


probationary period forfeit any unused sick leave. 
 
 3.   Employees who leave the Orange County staff to assume employment with other 


Orange County government entities with which the County staff has a reciprocal 
sick leave agreement will transfer any accrued sick leave to their new employer 
rather than be paid under the provisions of this policy.   


 
 







COUNTY OF ORANGE, VIRGINIA 
PERSONNEL POLICIES MANUAL 


 
DONATION OF SICK LEAVE 


 
POLICY NO.: 5.10 EFFECTIVE: 1/1/01 
 REVISED: 1/14/14 
 
 
OVERVIEW:  This policy allows County employees to donate sick time to those 
employees who have exhausted their own sick leave due to an illness or injury, or due to 
caring for a qualifying family member with an injury or illness. 
 
SCOPE: This policy applies to all regular, non-probationary full-time employees 


hired before January 1, 2014. 
 
PROVISIONS: 
 
1. Qualification of Employees to Receive Donated Sick Leave - In order to qualify 


for donated sick leave, an employee must: 
 


A.   Be a regular, non-probationary full-time county employee 
B. Have an injury or illness, or be caring for a family member with an injury 


or illness, which qualifies under Section B, Use of Sick Leave, Policy No. 
5.2.  


C. Have exhausted, or must be getting ready to exhaust, all accrued hours of 
sick, vacation and compensatory time in their leave account. 


 
2. Application Procedure 
 


A. An employee wishing to receive donated sick leave shall complete a 
Donated Sick Leave Request Form and turn it in to their department head 
or director. 


B. The department head or director then completes their section of the 
Donated Sick Leave Request Form and turns it in to the Assistant County 
Administrator for verification and approval. 


C. The Assistant County Administrator then publicizes the need for donated 
sick leave.  The employee’s name and specific details of their 
circumstances will not be released. 


 
3. Donor Participation 
 


A. Employees wishing to donate sick leave must complete a Sick Leave 
Donation Form authorizing the subtraction of the indicated number of sick 
leave hours from their account. 


 







Orange County 
Policy 5.10 (p. 2) 
 
4.    Accounting and Usage Procedures 
 


A.   After approval from the Assistant County Administrator, the donated sick 
leave will be subtracted from the account of the donating employee and 
added to the account of the employee that has requested donated sick time. 


B.   After all other options and leave have been exhausted, donated sick leave 
may be advanced by the Assistant County Administrator in increments of 
no more than seven days with no more than twenty-one total days 
advanced per injury or illness. 





		2014-01-09 Memo re Hybrid Employee Policy

		5 1 Annual Leave - 01-02-14 Revision

		5 2 Sick Leave - 12-19-13 Revision

		1. to provide an employee the opportunity to rest or recover from an illness, injury, or medical condition that incapacitated the employee from doing his/her job.

		4. to care for a member of the employee's immediate family (child, spouse, parent, or other dependent) who is suffering or recovering from an illness or injury.

		5. to care for a newborn infant. A maximum of six weeks of sick leave may be used unless the child is suffering from an illness or injury.  However, at the written request of the employee with the approval of the Department Director and the County Adm...

		6. or under other extenuating circumstances as approved by the County Administrator in response to a request filed through the Human Resources Department.

		7.         Employees will not be permitted to take more sick leave than they have accrued (i.e. they may not generate a negative sick leave balance).



		5 10 Donation of Sick Leave - 12-19-13 Revision
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ORANGE COUNTY, VIRGINIA 
BOARD OF SUPERVISORS 


 


 
 
 
 
 


MOTION:        January 14, 2014 
         Regular Meeting 
SECOND:        Res. No. 140114 - PH1 
 


RE: RESOLUTION TO APPROVE A BUDGET AMENDMENT AND 
SUPPLEMENTAL APPROPRIATION FOR AN INTERNAL SERVICE FUND 
FOR SELF-FUNDED INSURANCE PAYMENTS 


 
WHEREAS, the Board of Supervisors, the Social Services Board, and the School Board 


have all made the decision to self-fund medical insurance for their employees; and 
 


WHEREAS, the use of an internal service fund is appropriate for the accounting of risk 
financing activities in accordance with the Governmental Accounting Standards Board and 
Generally Accepted Accounting Principles; and 
 


WHEREAS, the appropriated revenues will be generated by previously budgeted 
insurance expenses for each of the three entities, or through employee payroll deductions, and, 
therefore, represent no additional liability to the entities; and 
 


WHEREAS, the appropriate advertisements and public hearings, as required by §15.2-
2507 of the Code of Virginia, have been conducted; 
 


NOW, THEREFORE, BE IT RESOLVED, on this 14th day of January, 2014, that the 
Orange County Board of Supervisors hereby approves and adopts the Fiscal Year 2014 budget 
amendment, and appropriates all funds as set forth in the amendment below: 
 
Medical Insurance Internal Service Fund Current Proposed Amendment 
    
Revenues:    
Charges for Service $                     - $      6,407,830 $      6,407,830 
Total Revenue $                     - $      6,407,830 $      6,407,830 
    
Expenditures:    
Medical Insurance Fees and Claims $                     - $      6,407,830 $      6,407,830 
Total Expenditures $                     - $      6,407,830 $      6,407,830 
 
 
Votes: 
Ayes:   
Nays:   


MAILING ADDRESS: 
P. O. BOX 111 


ORANGE, VA  22960 
 
 


PHYSICAL ADDRESS: 
R. LINDSAY GORDON III BUILDING 


112 WEST MAIN STREET       
ORANGE, VIRGINIA 22960 


 


SHANNON C. ABBS, DISTRICT ONE 
JAMES K. WHITE, DISTRICT TWO 
S. TEEL GOODWIN, DISTRICT THREE 
JAMES P. CROZIER, DISTRICT FOUR 
LEE H. FRAME, DISTRICT FIVE 
 
R. BRYAN DAVID 
INTERIM COUNTY ADMINISTRATOR 
 
PHONE:  (540) 672-3313 
FAX:        (540) 672-1679 
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Absent from Vote:   
Absent from Meeting:   
 
 
For Information: Thomas E. Lacheney, County Attorney 
   Glenda E. Bradley, Finance Director 
 
 
 
CERTIFIED COPY______________________________________________ 


Clerk to the Board of Supervisors 



































