REVISED on January 15, 2014 at 11:15 a.m.

ORANGE COUNTY BOARD OF SUPERVISORS AGENDA
GORDON BUILDING
112 WEST MAIN STREET — ORANGE, VIRGINIA 22960
TUESDAY, JANUARY 14, 2014 - 4:00 p.m.

Unless otherwise indicated or unless relocated by the Board, agenda items will be taken in order. The Board reserves the right to remove, add, and/or
relocate agenda items as necessary. A second public comment period may be added to the agenda if a specific need necessitates such action. Public
Hearings will begin promptly at 7:00 p.m. A time limit may be imposed by the Chairman on speakers addressing the Board. Anyone wishing to address
the Board during a public hearing must sign in on the forms that are located on the table outside of the Board Room. Forms should be submitted to the
Chief Deputy Clerk, and speakers will be called in order. No disruptive signs, placards, noises, attire, or behavior will be permitted. Please silence all cell
phones and other audible devices.

4:00 P.M.

1.

10.

CALL TO ORDER: Interim County Administrator
a. Pledge of Allegiance
b. Invocation

ADOPTION OF AGENDA

ORGANIZATIONAL MEETING

Election of Chairman

Election of Vice Chairman

Appointment of Clerk and Chief Deputy Clerk

Determination of Tie Breaker

Determination of 2014 Reqular Meeting Schedule

Annual Review of Bylaws

Appointment of Board members and Staff to various Boards, Commissions, Committees, and

Organizations

@~oooop

APPROVAL OF CONSENT AGENDA

a. FY14 Supplemental Appropriations: Glenda Bradley, Finance Director

b. Resolution to Rescind Previous Resolution from April 2002: Thomas Lacheney, County Attorney

c. Approval of Memorandum of Understanding with Culpeper Soil and Water Conservation District: Gregg
Zody, Planning and Zoning Director

d. Minutes
(1) December 17,2013 Reqgular Meeting

PUBLIC APPEARANCES
Employee of the Month: R. Bryan David, Interim County Administrator

Presentation of Certificates of Election: JoAnne Speiden, Electoral Board Secretary
Introduction of Wanda Reid, Workforce Center Coordinator: Lisa Houck, Director of Employment Services
E-911 Center Bi-Annual Report: Nicola Tidey, E-911 Center Director

P20 To

PUBLIC COMMENT
BOARD COMMENT

ACTION ITEMS

a. Award Contract for Tax Bill Preparation: Stephanie Straub, Procurement and Grant Coordinator

b. Award Contract for EMS Billing Software: Stephanie Straub, Procurement and Grant Coordinator

c. Amendments to Personnel Policies Regarding VRS Hybrid Employees: Thomas Lacheney, County
Attorney

APPOINTMENTS TO BOARDS, COMMISSIONS, AND COMMITTEES

a. Appointments to Community Policy Management Team (CPMT): Alisha Vines, Office on Youth Director

b. Vacancy on Rappahannock Juvenile Detention Commission: R. Bryan David, Interim County
Administrator

DISCUSSION ITEMS
a. Consideration of Implementation of Fire Code: John Harkness, Fire and EMS Chief
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b.

REVISED on January 15, 2014 at 11:15 a.m.
Funding Request from Rappahannock River Basin Commission for Rain Gauges Project: R. Bryan David,
Interim County Administrator

11. INFORMATION ITEMS

a.
b.

VDOT Monthly Report for January: D. Mark Nesbit, Residency Administrator
Tourism Quarterly Report: Leigh Mawyer, Tourism Manager

12. COMMITTEE REPORTS

a.
b.
c.

September 19, 2013 Rapidan Service Authority Minutes
October 28, 2013 Health Center Commission Minutes
November 21, 2013 Rapidan Service Authority Minutes

13. CALENDAR

a. Formally Schedule Board of Supervisors’ 2014 Retreat for February 15 - 16, 2014
b. Re-Schedule the Public Hearing for Private Road Standards for February 25, 2014 at 7:00 p.m.
5:00 P.M. BUDGET WORKSESSION — PUBLIC SAFETY, CIP APPROVAL, BOARD GUIDANCE
6:00 P.M. RECESS FOR DINNER
7:00 P.M. PUBLIC HEARING
HEARING #1 Proposed Budget Amendment and Supplemental Appropriation:
In accordance with §15.2-2507 of the Code of Virginia, the Orange County Board of Supervisors will hold
a public hearing at 7:00 p.m. on Tuesday, January 14, 2014, in the Meeting Room of the Gordon
Building, 112 West Main Street, Orange, Virginia, to receive comments on a proposed budget
amendment and supplemental appropriation to establish an internal service fund for the accounting of
self-insured medical expenses for the County, the Department of Social Services, and Orange County
Public Schools.
PROPOSED SUPPLEMENTAL APPROPRIATION AND BUDGET AMENDMENT FOR ORANGE
COUNTY, VIRGINIA
Medical Insuragﬁﬁ(ljnternal Service Current Proposed Amendment
Revenues:
Charges for Service $ - $ 6,407,830 $ 6,407,830
Total Revenue $ - $ 6,407,830 $ 6,407,830
Expenditures:
Medical Insurance Fees and Claims $ - $ 6,407,830 $ 6,407,830
Total Expenditures $ - $ 6,407,830 $ 6,407,830
HEARING #2 Proposed Amendment to Division 2 of the Orange County Subdivision Ordinance:

Sec. 54-167. — Construction Standards.

follows:

1. Any road created to serve one may be privately constructed and maintained.

2. Any road created to se between three and up to seven lots shall be privately
constructed and maint to-meet-the-publie, provided the following minimum street construction
standards requirements-as+eferenced are met:

1) The minimum width of pavement shall be sixteen (16) feet and the minimum vertical clearance
shall be fourteen (14) feet;
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ORANGE COUNTY, VIRGINIA

FINANCE DEPARTMENT

STEPHANIE STRAUB
PROCUREMENT & GRANT COORDINATOR

MAILING ADDRESS:
PO Box 111
ORANGE, VA 22960
sstraub@orangecountyva.gov
PHONE: (540) 661-5407
Fax:  (540)672-0900

PHYSICAL ADDRESS:
112 WEST MAIN STREET
ORANGE, VA 22960

MEMORANDUM
TO: Orange County Board of Supervisors
FROM: Stephanie Straub, Procurement and Grant Coordinator S5 VAYS

John Harkness, Fire and EMS Chief /7
THROUGH: R. Bryan David, Interim County Administrato/#%
DATE: December 30, 2013
SUBJECT: Award of Contract for EMS Billing

On December 3, 2013, the Board of Supervisors voted to authorize staff to extend the current
contract with Fidelis (FBI-15-12) to allow for the cooperative procurement process to take place.
After extensive interviews, Med3000 has been selected to process Orange County’s EMS billing
needs.

Med3000’s eighteen (18) years of industry experience allows them to implement a “soft billing
approach,” stellar customer service, and knowledgeable staff to effectively process the County’s
billing needs. Med3000 staff is trained to extract, enhance, and process patient data in order to
ensure a timely recovery of revenue and remain knowledgeable of Medicaid and Medicare
changes. Additionally, Med3000 upholds quality assurance controls including stringent auditing
and back-up servers and generators at all facilities.

Med3000 currently holds a contract with Fairfax County, Virginia. The contract term expires
July 30, 2015, and includes five (5) one (1) year renewals. Under the terms of the Fairfax
County agreement, Orange County could contract to pay Med3000 5.9% of net collected
revenue.

The County Attorney has reviewed the Fairfax contract and the County’s auditors, Brown
Edwards & Company, reviewed Med3000’s financial audit; both were found to be satisfactory.

After much review and discussion, it is staff's recommendation that the Board authorize the
County Administrator to enter into a cooperative contract for EMS billing services with Med3000,
contingent on Med3000’s contract with Fairfax County.

If the Board concurs, the following motion would be in order:
Supervisor made a motion, seconded by Supervisor , to

authorize the County Administrator to enter into an agreement with Med3000 for EMS
Billing Services per the Fairfax County contract for a period of one (1) year.






ORANGE COUNTY, VIRGINIA

OFFICE OF THE COUNTY ATTORNEY

THOMAS E. LACHENEY
DEAL & LACHENEY P.C.
COUNTY ATTORNEY

MAILING ADDRESS:
PO Box111
ORANGE, VA 22960

TLacheney@OrangeCountyVa.net
PHONE: (540) 672-3313
CeLL:  (540) 406-7480
Fax:  (540)672-1679

PHYSICAL ADDRESS:
112 WEST MAIN STREET
ORANGE, VA 22960

MEMORANDUM
TO: Board of Supervisors
FROM: Thomas E. Lacheney, County Attorney %
DATE: January 9, 2014
RE: New Hybrid Employees

Last year, the Virginia General Assembly passed a new law that requires local
governments to provide (and pay for) disability benefits for all employees hired after January 1,
2014. Those employees will be in the new “hybrid” VRS program and will not be provided with
disability payments through VRS.

Since we are now required to provide this benefit, new employees will be eligible for
short term disability pay for sickness, so there is no practical reason for also providing sick
leave. We therefore are recommending that all new employees be placed in a new “PTO”
system and that sick leave be eliminated for new hires. Since short term disability does not

begin paying until after one week, we adjusted the total PTO available to account for this
difference.





COUNTY OF ORANGE, VIRGINIA
PERSONNEL POLICIES MANUAL

ANNUAL LEAVE_AND PAID TIME OFF (PTO)

POLICY NO.: 5.1 EFFECTIVE: 10/01/96
REVISED: 01/01/00

04/01/01

01/01/03

04/01/04

11/01/06

03/23/10

01/14/14

OVERVIEW: lt is the intent of the County to provide for paid time off for vacations or
other personal purposes. Annual leave is to be used at the employee’s discretion, with
the approval of the Department Director, Constitutional Officer, or County
Administrator.

ACCRUAL OF ANNUAL LEAVE OR PTO TIME

PROVASIONS:SECTION |

SCOPE: Section | of policy applies to all reqular full-time employees hired before
January 1, 2014, including employees of Constitutional Officers subject to
the County’s personnel policies.

A. Accrual:

1. Annual leave is accrued on a monthly basis for each month of service,
beginning with the first full month of service. Annual leave will not be
accrued during any partial month of employment or month in which the
employee has a period of absence without pay. The rate at which the
annual leave is accrued is dependent upon the length of the employee’s
service with the County and the length of standard work week. The
accrual schedule is shown in the table of Annual Accrual Rates and
Limits.

2. Employees who join the County staff from Orange County government
entities with which the County Administrator has a reciprocal annual leave
agreement, will be permitted to transfer in any unused annual leave they





earned with their previous employer, adjusted to reflect any differences in

accrual policy

Annual Accrual Rates and Limits

Std. Work Week/Month < 5 years 5-9 Years 10-19 Years | >20 years
40 hours/171 hours 80 hrs 120 hrs 144 hrs 176 hrs
212 hours 106 hrs 159 hrs 191 hrs 233 hrs
Maximum

Accrual — 40 hours/171 192 hrs 298 hrs 358 hrs 436 hrs
hours

Maximum

Accrual — 212 hours 255 hrs 395 hrs 475 hrs 578 hrs

Annual leave may be used for any reason the employee chooses; however,
the employee must obtain approval from the immediate supervisor for the
desired time off. It is the County policy that all employees are encouraged
to use all annual leave in the year in which it is accrued.

The request to take annual leave should be made as far in advance as
possible. The employee must complete a Request for Leave Form (Blue
Form) and obtain approval of the Department Director or Constitutional
Officer. Once the leave is taken, submit the form with the employee’s

At the discretion of the Department Director or Constitutional Officer,
annual leave may be “advanced” up to the amount that will be accrued in
the calendar year. An employee who terminates or is terminated from
County employment before advanced leave is fully accrued will be
obliged to reimburse the County for the amount of the leave deficit.
Employees will execute Form 5.1.2 acknowledging their responsibility to
repay any leave deficit prior to incurring such a deficit.

B. Use of Annual Leave:
1.
2.
work record.
3.
4,

An employee may be scheduled to work a number of hours during a pay
period that would result in the employee being paid overtime
compensation or given compensatory time. In such an event, the
employee shall be paid for all annual leave taken during hours the
employee would have normally scheduled to work, even if doing so results
in the employee being paid overtime compensation or given compensatory
time for time that the employee was taking annual leave.






C. Maximum Accrual of Annual Leave:

1.

After the County has reported all leave used through December of each
year, employees may not have more than the maximum annual leave
allowed for their years of service as defined by the table of Annual
Accrual Rates and Limits.

The Finance Department will provide each Department Director and
Constitutional Officer a monthly report with accrued leave balances by
employee. It is the responsibility of the Departments and employee to
manage leave balance.

An employee who does not use leave time in excess of the maximum
accrual allowed by the end of the calendar year forfeits such leave time.

While the County will endeavor to advise employees who are in danger of
losing accrued leave, it is the employee’s responsibility to keep track of
his leave balance. Leave balances are shown on the monthly pay voucher
and provided to Department Directors and Constitutional Officers on a
monthly basis.

D. Reimbursement for Unused Annual Leave:

1.

SECTION I

SCOPE:

Upon leaving County employment, employees are paid for unused
accumulated leave.

Employees who leave the Orange County staff to assume employment
with other Orange County government entities with which the County
staff has a reciprocal leave agreement, will transfer any accrued leave to
their new employer rather than be paid under the provisions of this policy.

Section 11 of policy applies to all reqular full-time employees hired after

January 1, 2014, including employees of Constitutional Officers subject to
the County’s personnel policies.

A. Accrual:

1.

Paid Time Off (PTO) is accrued on a monthly basis for each month of

service, beginning with the first full month of service. PTO will not be
accrued during any partial month of employment or month in which the
employee has a period of absence without pay. The rate at which the PTO
is accrued is dependent upon the length of the employee’s service with the






County and the length of standard work week. The accrual schedule is
shown in the table of Annual Accrual Rates and Limits.

Employees who join the County staff from Orange County government

entities with which the County Administrator has a reciprocal annual
leave/PTO agreement, will be permitted to transfer in any unused annual
leave or PTO they earned with their previous employer, adjusted to reflect
any differences in accrual policy.

Annual Accrual Rates and Limits

Std. Work Week/Month <5 years 5-9 Years 10-19 Years | >20 years
40 hours/171 hours 120 hrs 144 hrs 168 hrs 184 hrs
212 hours 159 hrs 191 hrs 223 hrs 244 hrs
Maximum

Accrual — 40 hours/171 288 hrs 358 hrs 436 hrs 456 hrs
hours

Maximum

Accrual — 212 hours 382 hrs 475 hrs 578 hrs 605 hrs

USE OF ANNUAL LEAVE OR PTO TIME

1.

Annual leave and PTO may be used for any reason the employee chooses:;

however, the employee must obtain approval from the immediate
supervisor for the desired time off. It is the County policy that all
employees are encouraged to use all annual leave and PTO in the year in
which it is accrued.

The request to take annual leave or PTO should be made as far in advance

as possible. The employee must complete a Request for Leave Form
(Blue Form)and obtain _approval of the Department Director or
Constitutional Officer. Once the leave is taken, submit the form with the
employee’s work record.

At the discretion of the Department Director or Constitutional Officer,

annual leave or PTO may be “advanced” up to the amount that will be
accrued in the calendar year. An employee who terminates or is
terminated from County employment before advanced leave is fully
accrued will be obliged to reimburse the County for the amount of the
leave deficit. Employees will execute Form 5.1.2 acknowledging their
responsibility to repay any leave deficit prior to incurring such a deficit.






An employee may be scheduled to work a number of hours during a pay

period that would result in the employee being paid overtime
compensation or given compensatory time. In such an event, the
employee shall be paid for all annual leave or PTO taken during hours the
employee would have normally scheduled to work, even if doing so results
in the employee being paid overtime compensation or given compensatory
time for time that the employee was taking annual leave.

MAXIMUM ACCRUAL OF ANNUAL LEAVE ORPTO

1.

After the County has reported all leave used through December of each

year, employees may not have more than the maximum annual leave or
PTO allowed for their years of service as defined by the table of Annual
Accrual Rates and Limits.

The Finance Department will provide each Department Director and

Constitutional Officer a monthly report with accrued leave balances by
employee. It is the responsibility of the Departments and employee to
manage leave balance.

An employee who does not use leave time in excess of the maximum

accrual allowed by the end of the calendar year forfeits such leave time.

While the County will endeavor to advise employees who are in danger of

losing accrued leave, it is the employee’s responsibility to keep track of
his leave balance. Leave balances are shown on the monthly pay voucher
and provided to Department Directors and Constitutional Officers on a

monthly basis.

REIMBURSEMENT OR UNUSED ANNUAL LEAVE OR PTO

1.

Upon leaving County employment, employees are paid for unused

accumulated leave.

Employees who leave the Orange County staff to assume employment

with other Orange County government entities with which the County
staff has a reciprocal leave agreement, will transfer any accrued leave
or PTO to their new employer rather than be paid under the provisions of

this policy.






ORANGE COUNTY
ADVANCE LEAVE REPAYMENT AGREEMENT

I, (print name), have requested
and will receive, advance leave from Orange County. | understand that by taking this
advance leave if | choose to voluntarily terminate my employment with Orange County,
or am terminated for cause prior to accruing the advance leave | am taking, | agree that |
will repay to Orange County the cost of the leave not yet accrued. Orange County will
provide me with a statement of the cost of this leave and will subtract the cost from my
final check. In the event that my final check is not sufficient to cover the amount owed, |
agree to pay Orange County the balance owed within 30 days of termination of
employment.

Acceptance of this Advance Leave Repayment Agreement is a condition for the approval
of my request for advance leave.

Employee’s Signature Date

Human Resources Manager Date

Date placed in Personnel File





COUNTY OF ORANGE, VIRGINIA
PERSONNEL POLICIES MANUAL

SICK LEAVE

POLICY NO.: 5.2 EFFECTIVE: 10/1/96

REVISED: 8/12/98
1/1/00

4/1/01

4/1/04

11/1/06

09/14/10

OVERVIEW: ltis the intent of the County to provide for employees with paid time off for health
related reasons.

| SCOPE:

All regular full time employees_hired before January 1, 2014 are eligible for sick
leave.

PROVISIONS:

A. Accrual:

1.

Employees whose standard workweek is forty (40) hours will accrue sick leave at the
rate of one day per month, beginning with the first full month of their employment.
Fire and EMS employees whose standard workweek is fifty-three (53) hours will
accrue sick leave at the rate of 10.6 hours per month, beginning with the first full
month of their employment. Sick leave will not be accrued during any partial month
of employment or month in which the employee has a period of absence without pay.

Employees who join the County staff from Orange County government entities with
which the County staff has a reciprocal sick leave agreement, will be permitted to
transfer in any unused sick leave they earned with their previous employer, adjusted
to reflect any differences in accrual policy.

Sick leave will not be accrued during a period following a leave of absence that
lasted sixty (60) calendar days or longer. After such an extended leave, sick leave
will not be accrued until the employee has returned to work for at least 60 calendar
days.





Orange County
Policy 5.2 (p. 2)

B.

Use of Sick Leave - Sick leave should only be used:

1. to provide an employee the opportunity to rest or recover from an illness, injury, or
medical condition that incapacitated the employee from doing his/her job.

2. when an employee has been exposed to contagious disease such that attendance at
work would jeopardize the health of fellow employees or the public.

3. to attend a medically-related appointment that cannot be rescheduled outside of
business hours.

4, to care for a member of the employee's immediate family (child, spouse, parent, or
other dependent) who is suffering or recovering from an illness or injury.

5. to care for a newborn infant. A maximum of six weeks of sick leave may be used
unless the child is suffering from an illness or injury. However, at the written request
of the employee with the approval of the Department Director and the County
Administrator, sick leave may be combined with accumulated comp time or annual
leave.

6. or under other extenuating circumstances as approved by the County Administrator in
response to a request filed through the Human Resources Department.

7. Employees will not be permitted to take more sick leave than they have accrued (i.e.
they may not generate a negative sick leave balance).

Verification:

1. A Department Director may ask for justification for use of sick leave by requesting
that the employee obtain verification of the illness from a doctor.

2. An employee who anticipates being absent or disabled as a result of a medical
condition (such as scheduled surgery, pregnancy, etc.) should inform management as
early as possible to assist management in planning for the employee's absence.

3. A Request for Leave Form (5.1.1), properly authorized by the Department Director or

Constitutional Officer, must be filed with Human Resources.

Limit on Accumulated Sick Leave:

There is no limit on accumulation of sick leave.





Orange County
Policy 5.2 (p. 3)

E.

Reimbursement for Unused Sick Leave:

Except as noted below, upon leaving County staff employment, employees are
paid for unused accumulated sick leave at the rate of 25% of the total unused sick
leave with an overall maximum of $5,000. If requested by the employee and
practically possible as determined by the County, payment will be made the same
month as separation from service.

Employees who are dismissed for cause, or who fail to complete their
probationary period forfeit any unused sick leave.

Employees who leave the Orange County staff to assume employment with other
Orange County government entities with which the County staff has a reciprocal
sick leave agreement will transfer any accrued sick leave to their new employer
rather than be paid under the provisions of this policy.





COUNTY OF ORANGE, VIRGINIA
PERSONNEL POLICIES MANUAL

DONATION OF SICK LEAVE

POLICY NO.: 5.10 EFFECTIVE: 1/1/01

REVISED: 1/14/14

OVERVIEW: This policy allows County employees to donate sick time to those
employees who have exhausted their own sick leave due to an illness or injury, or due to
caring for a qualifying family member with an injury or illness.

SCOPE: This policy applies to all regular, non-probationary full-time employees

hired before January 1, 2014.

PROVISIONS:

1.

Qualification of Employees to Receive Donated Sick Leave - In order to qualify
for donated sick leave, an employee must:

A. Be a regular, non-probationary full-time county employee

B. Have an injury or illness, or be caring for a family member with an injury
or illness, which qualifies under Section B, Use of Sick Leave, Policy No.
5.2.

C. Have exhausted, or must be getting ready to exhaust, all accrued hours of

sick, vacation and compensatory time in their leave account.

Application Procedure

A An employee wishing to receive donated sick leave shall complete a
Donated Sick Leave Request Form and turn it in to their department head
or director.

B. The department head or director then completes their section of the
Donated Sick Leave Request Form and turns it in to the Assistant County
Administrator for verification and approval.

C. The Assistant County Administrator then publicizes the need for donated
sick leave.  The employee’s name and specific details of their
circumstances will not be released.

Donor Participation

A Employees wishing to donate sick leave must complete a Sick Leave
Donation Form authorizing the subtraction of the indicated number of sick
leave hours from their account.





Orange County
Policy 5.10 (p. 2)

4.

Accounting and Usage Procedures

A

After approval from the Assistant County Administrator, the donated sick
leave will be subtracted from the account of the donating employee and
added to the account of the employee that has requested donated sick time.
After all other options and leave have been exhausted, donated sick leave
may be advanced by the Assistant County Administrator in increments of
no more than seven days with no more than twenty-one total days
advanced per injury or illness.





		2014-01-09 Memo re Hybrid Employee Policy

		5 1 Annual Leave - 01-02-14 Revision

		5 2 Sick Leave - 12-19-13 Revision

		1. to provide an employee the opportunity to rest or recover from an illness, injury, or medical condition that incapacitated the employee from doing his/her job.

		4. to care for a member of the employee's immediate family (child, spouse, parent, or other dependent) who is suffering or recovering from an illness or injury.

		5. to care for a newborn infant. A maximum of six weeks of sick leave may be used unless the child is suffering from an illness or injury.  However, at the written request of the employee with the approval of the Department Director and the County Adm...

		6. or under other extenuating circumstances as approved by the County Administrator in response to a request filed through the Human Resources Department.

		7.         Employees will not be permitted to take more sick leave than they have accrued (i.e. they may not generate a negative sick leave balance).



		5 10 Donation of Sick Leave - 12-19-13 Revision




ORANGE COUNTY, VIRGINIA

OFFICE OF THE COUNTY ADMINISTRATOR

R. BRYAN DAVID
INTERIM COUNTY ADMINISTRATOR

MAILING ADDRESS:
P.0.Box 111
ORANGE, VA 22960

bdavid@orangecountyva.gov
PHONE: (540)672-3313 PHYSICAL ADDRESS:
Fax:  (540)672-1679 112 WEST MAIN STREET

ORANGE, VA 22960

MEMORANDUM
TO: Orange County Board of Supervisors
FROM: Alyson A. Simpson, Chief Deputy Clerk 7[)6
DATE: January 8, 2014 for the January 14, 2014 Board Meeting

SUBJECT: Appointments to Boards, Commissions, and Committees

Economic Development Authority
= District 1 — Vacancy. (Robert “Bob” McConnell was serving in this capacity, but his term
expired on December 31, 2013.)
* District 4 — Vacancy. (James Crozier was serving in this capacity, but resigned to begin
serving on the Board of Supervisors.) '

Family Assessment and Planning Team (FAPT)
» Parent Representative — Vacancy.

Health Center Commission
= At-Large — Thomas Graves is currently serving in this capacity, and his term will expire
on February 28, 2014. Mr. Graves has been contacted and is willing to be re-appointed

to serve another term.

Library Board
» District 2 — Vacancy. (Myra Soden was serving in this capacity, but recently passed
away. Joan McClung is currently serving as the District 4 Representative, but was re-
districted to District 2. It would be appropriate for the Board to re-appoint Ms. McClung
to this vacancy, which would create an additional vacancy in District 4.)
= District 4 — Vacancy. (Mary Ellen McWilliams was serving in this capacity, but resigned.)

Litter Control Committee
= At-Large — Vacancy. (Rebecca Eichmann was serving in this capacity, but has since
then departed for college.)

Rappahannock Juvenile Detention Commission
= At-Large — Vacancy. (Donald Brooks was serving in this capacity, but recently

resigned.)

Planning Commission
= District 1 — Andy Hutchison is currently serving in this capacity, and his term will expire
on April 1, 2014.
= District 4 — JP Tucker is currently serving in this capacity, and his term will expire on
April 1, 2014.
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ORANGE COUNTY, VIRGINIA

OFFICE ON YOUTH
ALISHA L. I. VINES ADDRESS:
DIRECTOR 146 MADISON ROAD
SUITE 205

avines@orangecountyva.gov
PHONE: (540) 672-5484
FAX:  (540)672-2311

ORANGE, VA 22960

MEMORANDUM
TO: Orange County Board of Supervisors

FROM: Alisha Vines, Office on Youth Director N

THROUGH: R. Bryan David, Interim County Administrator

DATE: January 6, 2014

SUBJECT: CPMT Member Appointments
Per the Orange County Community Policy and Management Team (CPMT) Bylaws, the
members of the CPMT must be appointed by the Board of Supervisors. The eight (8) person
membership of the CPMT shall meet the requirements of §2.2-5205 VA Code Ann., and shall
include, at a minimum, the local agency heads or their designees who have authority to approve
funds from the following community agencies:

e One elected official or appointed official from the governing body of a locality that is a
member of the team;
Community Services Board established pursuant to §37.2-501 VA Code Ann.;
16th District Court Service Unit;
Orange County Health Department;
Orange County Department of Social Services; and
Orange County Public School System.
Private Provider
Parent Representative

Staff recommends that the Board appoint the required representatives to the CPMT as
described in the motion below.

If the Board concurs, the following motion would be in order:

Supervisor made a motion, seconded by Supervisor , to appoint
the following members to the Orange County CPMT for 2014:

Entity Representative
Local Government Official Alisha Vines, Office on Youth Director

Community Services Board Becky Sitnik, Orange CSB Clinic Manager

16th District Court Service Unit

Orange County Health Department
Orange County Dept. of Social Services
Orange County Public School System
Private Provider Representative

Parent Representative

Barbara Ferrier, Court Services Supervisor
Marilyn Dunphy, Nutritionist

Robert Lingo, Director of Orange DSS
Vickie Baker, Compliance Coordinator
Joseph Nagle, Psychology Associates
Nora Coleman






ORANGE COUNTY, VIRGINIA

OFFICE OF THE COUNTY ADMINISTRATOR

R. BRYAN DAvID
INTERIM COUNTY ADMINISTRATOR

MAILING ADDRESS:
P.O.Box 111
ORANGE, VA 22960
bdavid@orangecountyva.gov
PHONE: (540) 672-3313
FAX:  (540)672-1679

PHYSICAL ADDRESS:
112 WEST MAIN STREET
ORANGE, VA 22960

MEMORANDUM
TO: Orange County Board of Supervisors
FROM: R. Bryan David, Interim County Administrato:;W

DATE: January 8, 2014
SUBJECT: Vacancy on the Rappahannock Juvenile Detention Commission

Several months ago, staff was notified that Mr. Donald Brooks has recently resigned from his
position on the Rappahannock Juvenile Detention Commission, creating a vacancy in the only
position on that Commission representing Orange County. Staff added the vacancy to the
Board Appointment memo, but recruitment efforts over the last several months had not been
successful in landing a qualified candidate.

Recently, staff received the attached letter from the Superintendent of the Rappahannock
Juvenile Center regarding our vacancy. A request has been made to have a representative
(and alternate, if the Board chooses) appointed before the next Commission meeting on
January 27, 2014, so that Orange County may be represented and be a beneficiary of the
information discussed during the meeting. In a phone conversation, the Superintendent also
suggested that a member of the Sheriff's Office be appointed to represent the County, as they
have a law enforcement background that is desired of representatives on the Commission.

At this time, the Sheriff's Office has agreed for Mike LaCasse, Chief Deputy, to be appointed,
and he is willing to be appointed.

It is staff's recommendation that the Board appoint Mike LaCasse as Orange County's
representative. The locality can establish the term date and length, and staff recommends
appointing Mr. LaCasse for a one-year term to expire December 31, 2014, to allow the position
to be re-evaluated in January, 2015.

If the Board concurs, the following motion would be in order:
Supervisor made a motion, seconded by Supervisor , to appoint
Chief Deputy Mike LaCasse to the Rappahannock Juvenile Detention Commission

representing Orange County, for a one-year term effective immediately and expiring on
December 31, 2014.

Attachment as noted.

cc: Mark Amos, Sheriff
Mike LaCasse, Chief Deputy





RAPPAHANNOCK JUVENILE CENTER

275 Wyche Road e Stafford, Virginia 22554

CARLA R. WHITE

Superintendent
o Tel: (540) 658-1691 » Fax (540) 288-3312

December 31, 2013

Alyson Simpson

Orange County Chief Deputy Clerk / Office Manager
112 West Main Street

P.O.Box 111

Orange, Virginia 22960

Dear Ms. Simpson:

Orange County’s Primary Member, Mr. Donald Brooks, retired from the Rappahannock Juvenile
Detention Commission (RJDC) in September 2013. Orange County has not yet appointed a new
representative to replace Mr. Brooks. As an RIDC charter member, Orange County needs to be
represented at all Commission Meetings. Additionally, an alternate member should be appointed who can
represent the county in the absence of the primary member.

The Commission is scheduled for a bi-monthly meeting on January 27, 2014, at 12:00 at the
Rappahannock Juvenile Center (RJC) in Stafford. Please ensure both Primary and Alternate members
have been designated to represent Orange County prior to this meeting. Members must be designated in
writing in order to vote. The January meeting is historically one of the most important meetings of the
year, as RJC’s budget for the next fiscal year is always the primary agenda item.

The Commission meets every two months. The following dates have been approved for the 2014
calendar year. All meetings are scheduled for 12:00 noon with lunch provided.

January 27"  March 24® May 19  July 28 September 22  November 24%

If you have any questions, please contact me at your earliest convenience. Have a wonderful Happy New
Year!

Sih%rely,

(ot [l

Carla R. White
Superintendent

cw/bh






ORANGE COUNTY, VIRGINIA

BOARD OF SUPERVISORS

SHANNON C. ABBS, DISTRICT ONE
JAMES K. WHITE, DISTRICT TWO

S. TEEL GOODWIN, DISTRICT THREE
JAMES P. CROZIER, DISTRICT FOUR
LEE H. FRAME, DISTRICT FIVE

MAILING ADDRESS:
P.0O.Box 111
ORANGE, VA 22960

PHYSICAL ADDRESS:
R. BRYAN DAVID R. LINDSAY GORDON |l BUILDING
INTERIM COUNTY ADMINISTRATOR 112 WEST MAIN STREET
ORANGE, VIRGINIA 22960

PHONE: (540) 672-3313
Fax:  (540)672-1679

MOTION: January 14, 2014
Regular Meeting
SECOND: Res. No. 140114 - PH1

RE: RESOLUTION TO APPROVE A BUDGET AMENDMENT AND
SUPPLEMENTAL APPROPRIATION FOR AN INTERNAL SERVICE FUND
FOR SELF-FUNDED INSURANCE PAYMENTS

WHEREAS, the Board of Supervisors, the Social Services Board, and the School Board
have all made the decision to self-fund medical insurance for their employees; and

WHEREAS, the use of an internal service fund is appropriate for the accounting of risk
financing activities in accordance with the Governmental Accounting Standards Board and
Generally Accepted Accounting Principles; and

WHEREAS, the appropriated revenues will be generated by previously budgeted
insurance expenses for each of the three entities, or through employee payroll deductions, and,
therefore, represent no additional liability to the entities; and

WHEREAS, the appropriate advertisements and public hearings, as required by §15.2-
2507 of the Code of Virginia, have been conducted;

NOW, THEREFORE, BE IT RESOLVED, on this 14™ day of January, 2014, that the
Orange County Board of Supervisors hereby approves and adopts the Fiscal Year 2014 budget
amendment, and appropriates all funds as set forth in the amendment below:

Medical Insurance Internal Service Fund Current Proposed Amendment
Revenues:

Charges for Service $ - $ 6,407,830 $ 6,407,830
Total Revenue $ - $ 6,407,830 $ 6,407,830
Expenditures:

Medical Insurance Fees and Claims $ - $ 6,407,830 $ 6,407,830
Total Expenditures $ - $ 6,407,830 $ 6,407,830
Votes:

Ayes:

Nays:
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Absent from Vote:
Absent from Meeting:

For Information: Thomas E. Lacheney, County Attorney
Glenda E. Bradley, Finance Director

CERTIFIED COPY

Clerk to the Board of Supervisors
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ORANGE COUNTY, VIRGINIA
FINANCE DEPARTMENT

Glenda E. Bradley R. Lindsay Gordon, Ill Building

Director of Finance 112 West Main Street
2" Floor
(540) 661-5406 Direct P.O. Box 111

(540) 672-0900 Fax
Email: gbradley@orangecountyva.gov

Orange, VA 22960

To: Orange County Board of Supervisors

From: Glenda Bradley, Finance Directod?

Through: R. Bryan David, Interim County Administrato/
Date: January 6, 2013

Subject: FY14 Request for Budget Amendment Approval

Attached is a budget amendment to establish an Internal Service Fund budget for
the County's self-insured medical expense program. This program, as previously
approved by the board, will account for accumulated “premiums” (as determined
during the annual budget process for the County, DSS and the Schools) and record
payments for both administrative costs of the plan as well as actual claims
expenses. Any savings achieved through the self-insurance arrangement will
accumulate within the fund for future claims.

The “premiums” for each entity are included within each respective entity’s budget,
so there is no additional expense, but the internal service fund will provide a method
of accounting for the activities of the program as a whole in accordance with
Governmental Accounting, Auditing and Financial Reporting guidelines.

Please contact me if you have any questions or need any additional information.
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gbradley BUDGET AMENDMENTS JOURNAL ENTRY PROOF bgamdent
LN ORG OBJECT PROJ ORG DESCRIPTION ACCOUNT DESCRIPTION PREV BUDGET AMENDED
ACCOUNT LINE DESCRIPTION EFF DATE BUDGET CHANGE BUDGET ERR
YEAR-PER JOURNAL EFF-DATE REF 1 REF 2 SRC JNL-DESC ENTITY AMEND
2014 07 33 01/14/2014 Supp A SA 011414B BUA Self Ins F 2 2
1 30024601 31485 Insurance Charges for Servicelns Contributions-County .00 -1,309,629.00 -1,309,629.00
1600-300246-31485-9-95-00-0000-000~00000- Est Budget for Self-Ins Fund 01/14/2014
2 30024601 31490 Insurance Charges for Servicdns Contributions-DSS .00 -165,108.00 -165,108.00
1600-300246-31490-9-95-00~-0000-000-00000~ Est Budget for Self-Ins Fund 01/14/2014
3 30024601 31495 Insurance Charges for Servicedns Contributions-Schools .00 -4,933,093.00 -4,933,093.00
1600-300246-31495-9-95-00-0000-000-00000- Est Budget for Self-Ins Fund 01/14/2014
4 49160002 42320 Medical Insurance Medical Ins. Admin Fees-County .00 132,668.00 132,668.00
1600-491600-42320~9-95-00-0000-000-00000- Est Budget for Self-Ins Fund 01/14/2014
5 49160002 42321 Medical Insurance Medical Ins. Admin Fees-DSS .00 18,330.00 18,330.00
1600-491600-42321-9-95-00-0000-000-00000- Est Budget for Self-Ins Fund 01/14/2014
6 49160002 42322 Medical Insurance Medical Ins. Admin. Fees-Sch .00 535,134.00 535,134.00
1600-491600-42322-9-95~00~-0000-000~00000- Est Budget for Self-Ins Fund 01/14/2014
7 49160002 42350 Medical Insurance Medical Ins. Claims-County .00 1,176,961.00 1,176,961.00
1600-491600-42350-9-95-00-0000-000-00000- Est Budget for Self-Ins Fund 01/14/2014
8 49160002 42351 Medical Insurance Medical Ins. Claims-DSS .00 146,778.00 146,778.00
1600-491600-42351-9-95-00-0000-000-00000- Est Budget for Self-Ins Fund 01/14/2014
9 49160002 42352 Medical Insurance Medical Ins. Claims-Schools .00 4,397,959.00 4,397,959.00
1600-491600~42352-9-95-00-0000-000-00000- Est Budget for Self-Ins Fund 01/14/2014

** JOURNAL TOTAL 0.00





01/04/2014 15:58 ORANGE COUNTY, VA PG 2
gbradley BUDGET AMENDMENT JOURNAL ENTRY PROOF bgamdent
CLERK: gbradley
YEAR PER JNL
SRC ACCOUNT ACCOUNT DESC T OB DEBIT CREDIT
EFF DATE JNL DESC REF 1 REF 2 LINE DESC
2014 7 33
BUA 30024601-31485 Ins Contributions-County 5 1,309,629.00
01/14/2014 Self Ins F Supp A SA 011414B Est Budget for Self-Ins Fund
BUA 30024601-31490 Ins Contributions-DSS 5 165,108.00
01/14/2014 Self Ins F Supp A SA 011414B Est Budget for Self-Ins Fund
BUA 30024601-31495 Ins Contributions-Schools 5 4,933,093.00
01/14/2014 Self Ins F Supp A SA 011414B Est Budget for Self-Ins Fund
BUA 49160002-42320 Medical Ins. Admin Fees-County 5 132,668.00
01/14/2014 Self Ins F Supp A SA 011414B Est Budget for Self-Ins Fund
BUA 49160002-42321 Medical Ins. Admin Fees-DSS 5 18,330.00
01/14/2014 Self Ins F Supp A SA 011414B Est Budget for Self-Ins Fund
BUA 49160002-42322 Medical Ins. Admin. Fees-Sch 5 535,134.00
01/14/2014 Self Ins F Supp A SA 011414B Est Budget for Self-Ins Fund
BUA 49160002-42350 Medical Ins. Claims-County s 1,176,961.00
01/14/2014 Self Ins F Supp A SA 011414B Est Budget for Self-Ins Fund
BUA 49160002-42351 Medical Ins. Claims-DSS 5 146,778.00
01/14/2014 Self Ins F Supp A SA 011414B Est Budget for Self-Ins Fund
BUA 49160002-42352 Medical Ins. Claims-Schools 5 4,397,959.00
01/14/2014 Self Ins F Supp A SA 011414B Est Budget for Self-Ins Fund
.00 .00
BUA 1600-29950 Appropriations 6,407,830.00
01/14/2014 Self Ins F Supp A SA 011414B
BUA 1600-29960 Estimated Revenue 6,407,830.00
01/14/2014 Self Ins F Supp A SA 011414B
SYSTEM GENERATED ENTRIES TOTAL 6,407,830.00 6,407,830.00
JOURNAL 2014/07/33 TOTAL 6,407,830.00 6,407,830.00





01/04/2014 15:58 ORANGE COUNTY, VA
gbradley BUDGET AMENDMENT JOURNAL ENTRY PROOF bgamdent
YEAR PER JNL EFF DATE DEBIT CREDIT
ACCOUNT ACCOUNT DESCRIPTION
1600 Insurance Internal Serv. Fund 2014 7 33 01/14/2014
1600-29950 Appropriations 6,407,830.00
1600-29960 Estimated Revenue 6,407,830.00
FUND TOTAL 6,407,830.00 6,407,830.00

** END OF REPORT - Generated by Glenda Bradley **





ORANGE COUNTY
Budget Rates for the October 2013 Plan Year
B

Option: B B B
Carrier: Anthem Anthem Anthem Anthem
Product: POS OA POS OA 20/20% KC15 15/30/20% GHSA573

20/20%/500D 10/30/50 10/30/50 $3000/100%

10/30/50 10/30/50/20%  Total

Subs: E 0 97 24 6 127
Subs: E+S 1 4 5 2 12
Subs: E+Child 1 9 3 1 14
Subs: E+Family 1 9 4 2 16
Employees 3 119 36 11 169
Members 12 162 62 19 255
Budget: E $482.94 $513.78 $557.21 $347.72
Budget: E+S $1,062.48 $1,130.31 $1,225.87 $764.99
Budget:E+ Child $772.72 $822.05 $891.50 $556.36
Budget: E+F $1,154.27 $1,227.93 $1,331.72 $831.07
Monthly Budget $2,989 $72,808 $27,504 $5,835  $109,136] PEPM
Annual Budget $35,874 $873,693 $330,045 $70,018] $1,309,629] $645.77
Fixed Expenses (Anthem) $116,093] $57.25
PPACA Fees $16,575 $8.17
Claims (Mature) $1,176,961] $580.36






ORANGE COUNTY DEPT OF SOCIAL SERVICES
Budget Rates for the Octeber 2013 Plan Year
B B

Option: B
Carrier: Anthem Anthem Anthem Anthem
Product: POS OA POS OA 20/20% KC15 15/30/20% GHSA573

20/20%/500D 10/30/50 10/30/50 $3000/100%

10/30/50 10/30/50/20%  Total

Subs: E 0 22 0 0 22
Subs: E+S 0 0 0 0 0
Subs: E+Child 0 0 0 0 0
Subs: E+Family 0 2 0 0 2
Employees 0 24 0 0 24
Members 0 30 0 0 30
Budget: E $482.94 $513.78 $557.21 $347.72
Budget: E+S $1,062.48 $1,130.31 $1,225.87 $764.99
Budget:E+ Child $772.72 $822.05 $891.50 $556.36
Budget: E+F $1,154.27 $1,227.93 $1,331.72 $831.07
Monthly Budget $0 $13,759 $0 $0 $13,759[ PEPM
Annual Budget $0 $165,108 $0 $0] $165,108] $573.29
Fixed Expenses (Anthem) $16,380] $56.87
PPACA Fees $1,950 $6.77
Claims (Mature) $146,779] $509.65






UORANGE COUNTY SCHOOLS

Budget Rates for the October 2013 Plan Year - 12-Month Rates
B

Option: B B B
Carrier: Anthem Anthem Anthem Anthem
Product: POS OA POS OA 20/20% KC15 15/30/20% GHSA573

20/20%/500D 10/30/50 10/30/50 $3000/100%

10/30/50 10/30/50/20%  Total

Subs: E 16 455 62 32 565
Subs: E+S 7 4 3 4 18
Subs: E+Child 5 25 6 4 40
Subs: E+Family 13 29 7 16 65
Employees 41 513 78 56 688
Members 102 626 107 115 950
Budget: E $482.94 $513.78 $557.21 $347.72
Budget: E+S $1,062.48 $1,130.31 $1,225.87 $764.99
Budget:E+ Child $772.72 $822.05 $891.50 $556.36
Budget: E+F $1,154.27 $1,227.93 $1,331.72 $831.07
Monthly Budget $34,034 $294,452 $52,896 $29,710  $411,091] PEPM
Annual Budget $408,402 $3,533,428 $634,748 $356,515] $4,933,093] $597.52
Fixed Expenses (Anthem) $473,384] $57.34
PPACA Fees $61,750 $7.48
Claims (Mature) $4,397,959] $532.70








